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D€klaraciia o pristupanju

Europskoj povelji za istrdiirdie

Kodeksu o zttpoiljava ju islriiivaia

Sveudiliste Jurja Dobrile u Puli, koiu predstavlja i
zastupa prof. dr. sc. Robert Matijasid, rektor,
pozdravlja i u potpunosti prihva6a inicijativu
Enropske komisije te preporuke i naiela EuroPske
poyelje za isltdiit'die i Kodeksa o zapoiljaraniu

Europska potelja zd isl/diivaie i Kodekt o
zapoiljavanju istraifuaid su dokumenti od iznlmnc
vainosli kojc ie pridorijeli zaposljavanjLr visoko
kvalificirarih istrazivada te pidonijeti uspostavi
motivirajude radne okolinc za jstraZivadc.

Sveuiili$te Jurja Dobrile u Puli ae izrrjeniivati
i .kucNa dobfe pmk.c s o-lal irn alano\irna ote
injcijative, a narcdito s onima koii su diroktno
u(l juieri  u poslupal zapc.l j .rvarrja istraziraia

U Puli,  30. travnja 2010.

Dcclaration of Commitment
to

..Thc Eurol'p n Chfl crfot Rctcarchcry"

and

,,The Code of Conducl lor the Recruitme t of
Researchers"

Juraj Dobrila llniversity of Pula, reprcsented by prof
dr. sc. Robert Matijaiii, rector, welcomes and fully
suppofs the initiative of lhe European Commrssion
and the recomnendations given in the Eulapean
Chafier for Researcher.r cmd the Code of Conduct -for
the Recruitnlent ol Rericurchers,

The Eurc'pean Charter Jbr Reseafche$ and the Code
of Conduct Jbr the Recruilment oJ Rest2archers arc a
benchmark and orientation guide which will second
our endeavours to mainlain and foster hiSh-quality
research and education and to provide a fair and
inspring rosearch enviro ment for ourrcsearchers,

Juraj Dobrila Univetsiry of Pula wili exchange
practiccs and expetiences among othcr membcrs of
this initiat;ve, espccially anong those who are
involved in thc recruilment ofresearchem.

Pu la ,30 th  Ap i l 20 l0 .
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